
Dear Local Governing Body

Take notice that a meeting of the Local Governing Body will be held on Monday 12th July
2021.  The meeting will be by ZOOM at 6.00pm

Comments and questions relating to this Agenda should be emailed to
lcutmore@fbaok.co.uk

AGENDA

Invitees: Eve Knightbridge Sarah Bimpong
David Anderton Sharon Harris
Marcia Hagon Greg Brome
Amy Holmes Paul Claydon

In attendance: Linda Cutmore (Clerk)
Denise Broom (Director of Operations)
Thomas Mercer (Trust Finance Manager)

Item Timing Raised
1. WELCOME & APOLOGIES - to note and approve apologies

for absence
2mins GB

2. DECLARATION OF PECUNIARY INTERESTS – Governors
are invited to declare any interest in any item on the agenda for
this meeting.  Members may still declare an interest in any item
at any time prior to the consideration of the matter.

1 min GB

3. All Governors should ensure that if they are unable to attend a
meeting but wish to comment or raise questions on any point of
the Agenda, they should email any and all comments and
questions to the Clerk lcutmore@fbaok.co.uk by the date of the
meeting.  The Chair of the LGB will ensure that any comments
or questions submitted by the absent Governor will be raised
during the appropriate agenda item.

4. MINUTES OF THE PREVIOUS MEETING – to receive and
confirm the Minutes of the meetings held on 18th January 2021
and 1st February 2021 (Draft copies attached)

2 mins GB

5. MATTERS ARISING – to note matters arising from the above
minutes

There were no other actions

2 mins GB

6. FINANCE
a. Budgetary Position (attached)
b. Revised Budget (attached)

15 mins TM

7. PREMISES
a. Premises Update (Verbal)

15 mins DB

8. COVID 19 Update on current situation (verbal)
a. Approve Risk Assessment

10 mins AH

https://zoom.us/j/99796607133?pwd=U0d5b2xTWWVPcmw1Zm1TbWRqRXpEdz09
mailto:lcutmore@fbaok.co.uk
mailto:lcutmore@fbaok.co.uk


9. SAFEGUARDING
a. Safeguarding Update (verbal)
b. SEND update (verbal)
c. Update on academic outcomes if available.
d. Receive Benchmark outcomes if available
e. Pupil destinations – welfare, attendance

10 min AH

10. CHANGES TO THE SCHOOL DAY
Feedback (verbal)

5 min AH

11. PARENT SURVEY RESULTS
Feedback (verbal)

5 min AH

12 CORE OFFER FEEDBACK
a. Outcome (attached)

13 POLICIES –
To note the following Trust level policies have been agreed -

a) Admissions Policy 2022

10 mins Clerk

14 ANY OTHER BUSINESS 5 mins GB

15 DATE OF FUTURE MEETINGS

– Monday 20th September (HEALTHCHECK)
– Monday 8th November
– Monday 24th January (HEALTHCHECK)
– Wednesday 9th February (Rural Primary Governors’ Meeting)
– Monday 14th March
– Monday 9th May (HEALTHCHECK) SATs
– Monday 6th June (inset day)
– Monday 4th July

All meetings would start at 6pm.

Mrs L Cutmore, Clerk to the Local Governing Body



A meeting of the Local Governing Body was held by Zoom on
Monday 17th May 2021 at 6.00pm

MINUTES

Attendees: Eve Knightbridge Sarah Bimpong
David Anderton Sharon Harris
Marcia Hagon Greg Brome
Paul Claydon

In attendance: Linda Cutmore (Clerk)
Denise Broom (Director of Operations)
Thomas Mercer (Interim Finance Finance Manager)

Meeting commenced at 6.07 pm

Item Action
1. WELCOME & APOLOGIES -

Marcia Hagon was unable to attend at short notice due to work commitments

2. DECLARATION OF PECUNIARY OR CONFLICTS OF
INTERESTS/LOYALTY – Governors are invited to declare any interest in any
item on the agenda for this meeting.  Members may still declare an interest in
any item at any time prior to the consideration of the matter.

There were no new declarations made
3. All Governors should ensure that if they are unable to attend a meeting but

wish to comment or raise questions on any point of the Agenda, they should
email any and all comments and questions to the Clerk lcutmore@fbaok.co.uk
by the date of the meeting.  The Chair of the LGB will ensure that any
comments or questions submitted by the absent Governor will be raised during
the appropriate agenda item.

4. MINUTES OF THE PREVIOUS MEETING – The minutes of the meeting held
15th March 2021 were received and confirmed by Governors present by a
show of hands

5. MATTERS ARISING – There were no other actions

6. COVID 19 Update on current situation (verbal)
The Headteacher reported the following:-

● The school was operating well and maintaining the measures already
in place.

● There had been no new instances of COVID infections.
● All staff had now received their first vaccination

7. FINANCE
a. Budgetary Position

Mr Mercer noted the following as at 31st March 2021
● The school was in a strong position - there continued to be

some overspends and underspends due to the COVID
situation.

● Teaching costs had increased while non-staff costs had fallen.
● Due to a severance payment and an extension in an agency

contract contract to cover absence, the projected surplus at the
end of the year was expected to be in the region of £37,000.

● The new forecast would be with the governors soon

mailto:lcutmore@fbaok.co.uk


b. Complete Healthcheck

F1 - has moved to Green as the school is viable and work has
commenced on next year’s budget 

F2 – remains Green

F3 – remains Green 
Mrs Broom reported that the Financial Academies Handbook would be
available in June and would come into effect in September, this would be
circulated and any changes highlighted as they may affect future
healthchecks.

Governors agreed a RAG rating of GGG by a show of hands
RAG Rating GGG

8 PREMISES
a. Premises Update

Mrs Broom reported the following-
● The fire safety work was now 99.9 % complete and that a new

risk assessment for the school was required. The newly
installed panel made it a lot easier for staff to use.

● The outcome of the latest CIF bid for Dame Tipping relating to
the playground at the front of school, which was anticipated to
be received by Easter, has been delayed until mid-June..

● The Trust has appointed Brian Bowling (Site Manager at FBA)
as Site Management Assistant (roving) and FBA are looking to
appoint an Estate Manager. Brian will be with the Rural
Primaries 3 days a week and will be able to keep up to date
with contracts, checks and repairs. This will be a positive move
for the Rural Primaries and also have a cost benefit.

b. Complete Healthcheck

P1 – was rated White
The action to move this section to green would include training,
implementing and embedding smartlog which has been pushed back
due to covid - this should be in place by the end of the school year.
The Chair asked for further information regarding the Smartlog system
and the Director of Operations reported that the system was provided
by LB Havering and they had been unable to visit for training due to
COVID restrictions. The statutory framework was part of the system
and all the required checks were in place - this would enable the
school to aim for 100 % compliance. The system emails the
Headteacher each week to provide updates and a check should also
be undertaken by a governor. It was noted that compliance had
improved over the last 2 years

P2 - was rated Green
A potential project of upgrading the windows had been considered
however insufficient work was required to warrant a CIF bid. Instead it
was decided to upgrade the front playground with a new ground
covering and gates, to provide a secure area and also the ability to
separate year groups. The result of the bid will be received in June.
A decision on a new condition survey would be made next week - the
cost is approx £3.000, it was last undertaken in 2016 and it was noted
that a up to date survey was part of the ESFA criteria
P3 - was rated Green
IT systems in the school were really good and had enabled the face to
face online tuition.

Governors agreed a RAG rating of WGG by a show of hands
RAG Rating WGG



Denise Broom & Thomas Mercer left the meeting at 6.40 pm
David Anderton & Eve Knightbridge left the meeting at 6.50 pm

9. LEADERSHIP & MANAGEMENT
a. The Chair reported that this Healthcheck remains White

L1 – Pupil numbers are currently 95.  Two children had left and 1
joined - the maximum number of pupils on roll is 103.
It was noted that governor training sessions now commenced at 6
instead of 5 pm, which made attendance easier - they usually last for
about 40 minutes.
The actions required to move this section to Green include continuing
to implement the PP review and evidence impact and for the LGB to
continue to show challenge and support through LGB meetings.

L2 – Cross utilised training is now being used across the Trust.
Support Staff are now included in the BlueSky performance and the
Headteacher reported that it had been well received and felt
empowered by it and the ability to use it as a tool for personal
development.
The actions required to move this section to Green include ensuring
the new support staff are trained and effectively used to support
children’s learning and pastoral care.

L3 – My concern is now fully embedded within the school, including
supply staff.
Safeguarding training has taken place in the form of scenarios with
discussions on what to do next - this has enabled the knowledge to
stay fresh and develop.
The recent staff survey showed a big improvement in the children’s
behaviour.
The Chair reported that the Headteacher had worked tirelessly to
support staff wellbeing and this included dance challenges and a pizza
afternoon.
The actions required to move this section to Green include, manage
the budget appropriately and to undertake a parent survey.

The Chair hoped that by the end of this year, many of the ratings would
change to Green

Governors agreed a RAG rating of WWW by a show of hands
RAG Rating WWW

10. QUALITY OF EDUCATION
a. Mr Claydon reported the following:

Q1 – remained White.

The RSE Trust policy has been through parental consultation and all
class teachers have been involved in the planning stages of the LIFE
Rural Primary Portal where planning has been uploaded.
In the Spring term interventions were set up and put in place to support
the needs of all learners. Further support for SEND learners has been
put in place using the 5P approach for staff to be able to identify best
learning strategies for individual pupils. Pupils in KS1 have been
reassessed and put into new groups to support phonics and reading.
Maths continues to offer support and challenge to all pupils through the
use of All, Try and Aspire. It will be important to continue to evaluate
the impact of the rural curriculum to ensure it meets the needs of the
pupils at Dame Tipping. This process is an important step in the
curriculum development that has been noted in the curriculum action p.



The development of 1:1 in the rural primaries curriculum is underway
and is currently being reviewed to ensure that it is rich and broad for all
pupils across all subjects
Formative and summative assessments took place to support teachers
in identifying gaps in knowledge and content in Reading, writing and
maths. The assessments have supported future planning and
addressing areas where further support is needed. Planning has been
carefully adapted to meet the needs of the pupils by addressing
assessment opportunities. The curriculum will be covered by phase
curriculum coordinators across the primary schools and the roles of the
coordinators will be in role by September 2021.
Year 5 and 6 participated in a Victorian day where they immersed
themselves in Victorian education. Reception and Year 1 and 2 had
living eggs and observed part of the lifecycle of eggs to chicks.
The school now follows the PHSE association, PSHE programme,
which gives thorough coverage of personal development, health and
citizenship which is taught as discrete lessons. Relationships and Sex
education will continue to be taught as a separate unit in the Summer
Term as identified in the Trust draft Policy.
The action required to move this area to Green includes the need to
continue to work closely with rural primaries and to ensure the Dame
Tipping curriculum is effective and meets the needs of the pupils.
Q2 – remained White

Weekly monitoring took place in the Spring term via Google Classroom
to ensure that all pupils had access to high quality resources and
feedback. The Headteacher joined 1 live session per week and
absences of pupils were monitored. Verbal feedback continued via
MOTE so children received the support that they needed throughout
home learning. This was also provided by written feedback to parents
and accompanying phone calls home throughout the Spring term.
Year 6 boosters were implemented to stretch children. Interventions
were also put in place to offer additional support to those for arithmetic
and reading.
Reading had been identified as an area of concern across all key
stages. ‘Precious reading time’ was introduced across the school in
order to support the fluency of reading. Further work is planned in the
Summer term to develop reading fluency and develop the enjoyment of
reading, this includes creating a library in the learning hub.
Extra‐curricular activities have not taken place this term due to
COVID‐19 restrictions but are set to start in the Summer term and will
be run by school support staff.

The action required to move to green includes mentoring of new staff
members, Peer lesson visits, ‘Challenge’ CPD sessions and
development of extracurricular trips and visits for all year groups once
restrictions allow.
Q3 – remained White

Comparisons in data are difficult due to the closures caused by the
pandemic and figures from 2019 are not relevant. Years 1-4 appear to
have been most affected by the closures and the gap for SEND & PP
pupils has increased. The school is aware of this and measures are
inplace to improve learning behaviours and belief in achieving
The action required to move to green includes further CPD for
Curriculum Development, monitoring of SEND group attainment and
progress and  CPD for all staff in supporting SEND.

Governors agreed a RAG rating of WWW by a show of hands
RAG Rating WWW



11. PERSONAL DEVELOPMENT
a. Complete Healthcheck

An updated report was submitted at the meeting - click here to view

P1 – remains White

The RE plan continues to be implemented and Rev David has been
involved in some live assemblies.

The pupils live & breathe the values and these have helped with
behaviour and conflict resolution during the transition of children
returning to school. The school hopes to extend opportunities for
cultural development to both staff and pupils in the future. Mrs
Bimpong reported that she had been appointed Cultural Intelligence
Trainer for her NHS Trust and would be able to provide further support
with this

The action required to move to green includes opportunities in place for
cultural development

P2 – remains Green

There are transition processes in place for pupils moving up and
moving on and they are provided with lots of support.
The school continues to develop British values.

P3 – remains Green

Resilience and mental health have been a priority and pupils have
been encouraged to have a growth mindset. Staff have modelled
behaviours by speaking about their emotions and the academic
support put in place has improved self esteem.
National internet safety day was recognised during school closures and
we were introduced to the DfE Education for a Connected World
Framework. - a real eye opener!
There were some incidences where social media and the Google
Classroom platform were not used appropriately. and these were used
as examples - parents had been spoken to and were supportive.
The Trust RSE policy was circulated for consultation with parents and
carers in the spring term and no questions were received.
Extra curricular activities will recommence after half term and this will
be used as an opportunity to ask pupils what they would like and to
identify gaps and support.

Governors agreed a RAG rating of WGG by a show of hands
RAG Rating WGG



12. BEHAVIOUR & ATTITUDES
a. Complete Healthcheck

B1 – remains White

There have been no real changes since the last healthcheck apart and
the area has been overshadowed by staff changes.

Behaviour is tracked using My Concern but due to school closures
there is no data to support any progress. There have been no fixed
term exclusion this academic year. There have been discussions with
parents and carers of one child of whom behaviour is concerning and
parental consent has been given to allow an inclusion consultation to
take place with external professionals.

A parent survey has not been carried out to date, however a survey is
planned to be sent to parents in June. Certificates and attendance
continue to be monitored half termly to ensure fairness and
consistency.

5P profiling is in place for identified pupils as a whole school system for
supporting behaviour needs and includes a ‘menu’ of consequences.
This approach is pupil centred and will continue to be monitored into
the Summer term.

B2 – remains Green

The pupils behaviour remains good, learning walks have been
implemented and lesson visits are planned for the Summer term.

The space at the front of school was used throughout the last 4 weeks
of the Spring term and it did prove difficult to ensure that there was
adequate staff to pupil ratio due to staff absences. From the Summer
term the compound grounds will be dry and large enough to provide a
space for two socially distanced bubbles.
Lunchtime clubs will resume in the Summer Term.

B3 - remains White

Some figures have been skewed as the 2 home-schooled pupils were
included. The percentages appear high due to the small cohorts.
Punctuality has improved since the earlier start to the school day was
implemented to allow for PPA time on a Friday afternoon. This will
continue to be monitored for the rest of the academic year.
Despite the inconsistencies in teaching in KS2, behaviour has
remained good and systems are in place

Governors agreed a RAG rating of WGW by a show of hands
RAG Rating WGW

13. ETHOS
a. Complete Healthcheck - there was a discrepancy with the rating on the

first sheet of the report submitted to the meeting - please click here to
view updated reported

E1 - remains Green

E2 - remains Green

E3 - remains Green

Rev Anderton had left the meeting by this time, however there were no
questions raised regarding the healthcheck

Governors agreed a RAG rating of GGG by a show of hands
RAG Rating GGG



14. HUMAN RESOURCES
a. Staffing Update (covered in Healthcheck)
b. Complete Healthcheck (attached)

Staffing Update – covered in the Healthcheck

Complete Healthcheck

H1 – remains Green

H2 – remains Green

H3 -  remains Green

Regular meetings are held with the Head of HR and the Headteacher.
The staffing structure for September is currently being reviewed by the
Acting Headteacher with the support of the Trust HR Manager and one
member of teaching staff has been lost.

30 days of absence related to one member of support staff and this is
being addressed

The Trust has subscribed to Confidential Care to help support the
wellbeing of the staff - it is free for staff to use and provides confidential
information, support and a counselling service.

Governors agreed a RAG rating of GGG by a show of hands
RAG Rating GGG

15. POLICIES –
Governors noted the following Trust level policy that has been agreed by the
Board:

● Relationships and Sex Education (RSE) Policy

Máire O’Regan & Julian Dutnall joined the meeting at 7.45 pm

16. QUESTIONS / CONCERNS FOR THE TRUST
Mr Dutnall said that the Trust was sorry to lose Mrs Holmes and thanked her
for all her hard work as Headteacher. He then introduced Ms O’Regan who will
become the Executive Headteacher. The position of Head of School has been
advertised and 2 applicants have visited the school so far.

17. ANY OTHER BUSINESS
a) Trust Strategic Plan (see below)
b) Feedback from Chair and Vice Chair meeting

It was noted that lengthy discussions had taken place regarding the
Trust Strategic Plan and how the five priorities would affect Dame
Tipping School. This is a three year plan which is entering the third
year.
Preparation and expectations for LGB were discussed - 75%
attendance is required for meetings and papers should be read
beforehand.
Three governor training sessions have taken place so far with the
expectation of more in the future.

c) Board & Committee Meetings summary, Spring 2021
d) Letter from HSCP

It was noted that no instances of harassment or abuse have been
received for education settings in Havering.
It was also noted that a lot of communications had been received
within the schools in the local area regarding the recent fatal stabbing
in Harold Wood. The Headteacher said that none of the pupils had
been directly affected by the sad event.



18. DATE OF FUTURE MEETINGS

Monday 14th June
Monday 12th July

Proposed Meetings 2021-22

– Monday 20th September (HEALTHCHECK)
– Monday 8th November
– Monday 24th January (HEALTHCHECK)
– Wednesday 9th February (Rural Primary Governors’ Meeting)
– Monday 14th March
– Monday 9th May (HEALTHCHECK) SATs
– Monday 6th June (inset day)
– Monday 4th July

All meetings would start at 6pm.

Ended 8.15 pm

Mrs L Cutmore, Clerk to the Local Governing Body



11. Updated Personal Development Healthcheck report



















13. Updated Ethos Healthcheck report

















DAME TIPPING
BUDGETARY SUMMARY

MEETING DATE/TIME: June 2021

REPORT AUTHOR: Thomas Mercer

1. Purpose of Report

To provide an update on the budgetary position at 31 May 2021.

2. Budgetary Summary

The budget report shows the YTD position 31 May 2021, with a surplus of £28,186 compared to
a budgeted surplus for the year to date of £13,397 - a favourable variance of £14,789.

The following areas have contributed to the YTD favourable variance.

Income - £813 over (YTD £8,259 over)

A0 - GAG funding is in line with budget

A2 - Other Gov’t Grants under budget by £648 (YTD £15,565 over)
High Needs, Free School meals supplementary grants and Covid-19 emergency support
account for the year to date favourable variance reported at the end of May 2021.

A3 - Private Sector Funding over budget by £660
Included within private sector funding is £600 from the Jerusalem Trust in December that is not
in the budget.

A4 - Other income is over budget by £165 (YTD £7,969 under)
The other income category includes breakfast club and catering income.

Income collected from catering and breakfast club are budgeted to be £1,000 per month.
Income received by the end of May is £6,353 resulting in a £2,647 adverse variance.

Unrealised trips income is £2,000 as trips are not taking place. This will offset the underspend
on trips expenditure within educational supplies and services of £2,035.

Expenditure - £3,834 favourable variance (YTD £6,530 favourable variance)

B0 to B6- Staffing costs under budget by £3,442 (YTD £6,787 over)
Teachers salary costs are over budget YTD by £9,199, this includes higher than budgeted
pension costs and also overtime costs. A teacher leaving at the end of April has led to a c.£10k
saving, though this has been absorbed by an agency staff cover to ensure consistency of
teaching and learning provision.

Year to date support staff costs are c.£5.7k under budget as:

- 2 LSA’s have opted out of the pension savings £573 per month £6,876 for the year
- Midday assistant savings due to reduction in hours and opting out of pension- savings of

approx. £4,000 for the year.



DAME TIPPING
BUDGETARY SUMMARY

MEETING DATE/TIME: June 2021

REPORT AUTHOR: Thomas Mercer

Agency teaching staff have been used for November and December absence and also to cover
staff departure absences resulting in a £ £6,252 adverse variance as at the end of May 2021.

The year to May 2021 total staff costs position is c.£6,787 k above budget, this is however
expected to improve significantly by year end due to staff leaving.

Other Expenditure is under budget by £393 (YTD £13,316 under)

C0 - Maintenance of Premises costs are £233 under budget (YTD £606 over)
Maintenance includes both internal maintenance, external maintenance and maintenance of the
grounds as well as alterations and improvements. Planned works have slowly resumed with the
main jobs expected to be completed in the Summer.

C1 - Other Occupational Costs are under budget £143 (YTD £2,168 under)
Other occupational costs include cleaning materials, refuse disposal and utilities.
The YTD underspend also represent an accrued estimate as a provision for delayed water bill.
Efforts continue to be made to obtain the actual bill from the service provider.

D0 - Educational Supplies and Services are over budget by £1,100 (YTD £14,768 under)
Educational Supplies include curriculum supplies on books, equipment and ICT, stationery,
primary sports grant expenditure and educational professional fees.

Curriculum general resources including ICT are underspent by £2,906 at the end of May. This is
largely attributable to the school closure, whilst restrictions were in force.

The remaining underspend in this category are attributable to unutilised trip expenditure,
deferred sports premium driven school activities and underspent IT hardware and software
budgets.

E0 - Other Supplies and Services are under budget by £759 (YTD £3,492 over)
Other supplies and services include head office recharges, catering and other office costs.

Telephone costs are over budget by £1,163 at the end of May as they include the annual
broadband fees of £4,211 paid upfront and of which £1,053 is prepaid to 31st August. The costs
are in line with budget.

Printing costs relating to cancellation of the old contract of £2,949 have been paid and will
represent an overspend over the year.

Professional Services budget is running at a significant underspend YTD, although there are
plans to increase additional teaching and learning provision in the Summer term.



DAME TIPPING
BUDGETARY SUMMARY

MEETING DATE/TIME: June 2021

REPORT AUTHOR: Thomas Mercer

F0- ICT Costs (non-capital) are under budget by £49 (YTD £245 over)
This is largely in line with budget.

G0- Staff development is under budget by £303 (YTD £724 under)
LBH staff development package costing £1,712 is included in January expenditure and remains
largely in line with budget.

Capital Expenditure

Capital income of £40,326 is the first two instalments of the CIF funding for the fire safety works.

Capital expenditure of £20,292 includes professional fees and contractor invoice for the fire
safety works.

Forecast for the year ended 31 August 2020 as per revised budget
£

Reserves b/f 2020/21
The audited reserves as at 31st August 2020 (6,474)

Forecast Income 2020/21
As per revised budget 712,533

Forecast Expenses 2020/21
As per revised budget (694,026)

Updated Reserves c/f 2020/21 12,033

Changes to forecast following March review

High needs funding in excess of budget 5,510
Savings relating to staff opt out of pension 10,876
Overspend on agency staff (1,460)
Additional catering costs (6,000)
Exit fee on printing contract (2,949)
Claim 2 for additional costs in 2019/20 submitted* 5,719
Net teaching staff cost savings – AT 13,796
Adverse Variance – cleaning staff (1,193)
Additional SEN Funding 5,811
Extra Agency cover – post maternity absence return (8500)
Headteacher role advertisement (4,461)
Assessment of impact to date 17,149

Updated forecast reserves as at 31st Aug 2020/21 29,182



Ledger Income & Expenditure Summary 

Selection Criteria: 
Company(s) - Standard Academy V6 ; Location(s) - DAM - Dame Tipping Primary School ; Ledger(s) - As Selected ; Period - 2020/21.09 ; Include Year End Period(s)  -  None
Budget - REVISED BUDGET 2020-2021 ;  Show Commitments  - No ; Show Detail Lines - Show

CURRENT PERIOD YEAR TO DATE ANNUAL

Actual Budget Variance Actual Budget Variance Budget Variance

DAM Capital Accounts - - - 20,033.77 - 20,033.77 - 20,033.77

DAM Cost Centre Accounts 10,537.02 5,890.00 4,647.02 28,186.03 8,585.00 19,601.03 13,695.00 14,491.03

Total 10,537.02 5,890.00 4,647.02 48,219.80 8,585.00 39,634.80 13,695.00 34,524.80



    (c)  www.psfinancials.com  Page 1 of 1   Version 6 Build 003.7

Management Accounts Report
Selection Criteria: 
Company(s) - Standard Academy V6 ; Location(s) - DAM - Dame Tipping Primary School ; Period -  2020/21.09 ; Year End Period(s)  - None ; Budget - REVISED BUDGET 2020-2021  ; Comparative Budget - REVISED BUDGET 2020-2021 ;  Cost Type(s) - As 
Selected ; Activities - As Selected ;  Include Commitments  - No ;  Show Detail Lines -  Show ; Show Current Period Section - Yes ;  Show Location As -  Non-Consolidated

Management Accounts Report
Selection Criteria: 
Company(s) - Standard Academy V6 ; Location(s) - DAM - Dame Tipping Primary School ; Period -  2020/21.09 ; Year End Period(s)  - None ; Budget - REVISED BUDGET 2020-2021  ; Comparative Budget - REVISED BUDGET 2020-2021 ;  Cost Type(s) - As 
Selected ; Activities - As Selected ;  Include Commitments  - No ;  Show Detail Lines -  Show ; Show Current Period Section - Yes ;  Show Location As -  Non-Consolidated

DAM - Dame Tipping Primary School

CURRENT PERIOD YTD TOTALS FULL YEAR COMPARATIVE SPENT

Actual REVISED 
BUDGET 2020-

2021

Variance Actual REVISED 
BUDGET 2020-

2021

Variance REVISED 
BUDGET 2020-

2021

Forecast REVISED 
BUDGET 2020-

2021

(%)

Income

A0 - GAG funding 43,278.45 43,278.00 0.45 416,347.72 416,345.00 2.72 557,647.00 557,649.72 557,647.00 74.66 %

A2 - Other Govt Grants 21,353.63 20,706.00 647.63 113,668.47 98,103.00 15,565.47 130,074.00 145,639.47 130,074.00 87.39 %

A3 - Private Sector Funding - - - 660.00 - 660.00 5,000.00 5,660.00 5,000.00 13.20 %

A4 - Other Income 1,414.50 1,250.00 164.50 8,092.53 16,062.00 (7,969.47) 19,812.00 11,842.53 19,812.00 40.85 %

Total Income 66,046.58 65,234.00 812.58 538,768.72 530,510.00 8,258.72 712,533.00 720,791.72 712,533.00 75.61 %

Expenditure

Staffing Expenditure

B0 - Teaching Staff 21,767.54 27,199.00 5,431.46 230,487.09 221,288.00 (9,199.09) 302,884.00 312,083.09 302,884.00 76.10 %

B1 - Educational Support Staff 13,043.18 13,725.00 681.82 114,498.08 120,228.00 5,729.92 161,404.00 155,674.08 161,404.00 70.94 %

B2 - Premises Staffing 967.08 957.00 (10.08) 11,844.88 11,585.00 (259.88) 14,457.00 14,716.88 14,457.00 81.93 %

B3 - Admin Staffing 3,052.34 3,130.00 77.66 27,475.80 27,638.00 162.20 37,028.00 36,865.80 37,028.00 74.20 %

B4 - Other Staff 509.45 965.00 455.55 5,373.17 8,405.00 3,031.83 11,301.00 8,269.17 11,301.00 47.55 %

B5 - Agency Staff 3,444.60 250.00 (3,194.60) 8,501.62 2,250.00 (6,251.62) 3,000.00 9,251.62 3,000.00 283.39 %

B6 - SLT Staff Costs - - - - - - - - - -

Total Staffing Expenditure 42,784.19 46,226.00 3,441.81 398,180.64 391,394.00 (6,786.64) 530,074.00 536,860.64 530,074.00 75.12 %

C0 - Maintenance of Premises 395.75 629.00 233.25 6,267.42 5,661.00 (606.42) 7,500.00 8,106.42 7,500.00 83.57 %

C1 - Other Occupational Costs 1,135.67 1,283.00 147.33 11,606.70 13,775.00 2,168.30 17,388.00 15,219.70 17,388.00 66.75 %

D0 - Educational Supplies and Services 4,261.59 3,162.00 (1,099.59) 17,190.03 31,958.00 14,767.97 40,766.00 25,998.03 40,766.00 42.17 %

E0 - Other Supplies and Services 6,766.16 7,525.00 758.84 73,146.16 69,654.00 (3,492.16) 92,208.00 95,700.16 92,208.00 79.33 %
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Management Accounts Report
Selection Criteria: 
Company(s) - Standard Academy V6 ; Location(s) - DAM - Dame Tipping Primary School ; Period -  2020/21.09 ; Year End Period(s)  - None ; Budget - REVISED BUDGET 2020-2021  ; Comparative Budget - REVISED BUDGET 2020-2021 ;  Cost Type(s) - As 
Selected ; Activities - As Selected ;  Include Commitments  - No ;  Show Detail Lines -  Show ; Show Current Period Section - Yes ;  Show Location As -  Non-Consolidated

F0 - ICT Costs (Non Capital) 166.20 216.00 49.80 2,189.05 1,944.00 (245.05) 2,590.00 2,835.05 2,590.00 84.52 %

G0 - Staff Development - 303.00 303.00 2,002.69 2,727.00 724.31 3,500.00 2,775.69 3,500.00 57.22 %

Total Other Expenditure 12,725.37 13,118.00 392.63 112,402.05 125,719.00 13,316.95 163,952.00 150,635.05 163,952.00 68.56 %

Total Expenditure 55,509.56 59,344.00 3,834.44 510,582.69 517,113.00 6,530.31 694,026.00 687,495.69 694,026.00 73.57 %

Surplus / (Deficit) excl. Capital 10,537.02 5,890.00 4,647.02 28,186.03 13,397.00 14,789.03 18,507.00 33,296.03 18,507.00

Notes to the Management Accounts

Capital

Capital Income

W0 - Capital Income - - - 40,326.00 - 40,326.00 - 40,326.00 - -

Total Capital Income - - - 40,326.00 - 40,326.00 - 40,326.00 - -

Capital Expenditure

W1 - Capital Expenditure - - - 20,292.23 - (20,292.23) - 20,292.23 - -

Total Capital Expenditure - - - 20,292.23 - (20,292.23) - 20,292.23 - -

Total Capital Funds - - - 20,033.77 - 20,033.77 - 20,033.77 - -

Surplus / (Deficit) inc. Capital 10,537.02 5,890.00 4,647.02 48,219.80 13,397.00 34,822.80 18,507.00 53,329.80 18,507.00



CORE OFFER 2020-21 FEEDBACK EVALUATION FORM FOR LGB
CONTEXT

Every Multi Academy Trust (MAT) receives funding directly from the Department for Education (DfE) via the Education and Skills Funding Agency
(ESFA) rather than through the Local Authority (LA).

The LIFE Education Trust MAT (LIFE) (currently) retains either 6% or £40,000, whichever is greater, for a range of centralised, standardised and
bespoke services to its schools.  These allow LIFE to take advantage of economies of scale and economies of time, to provide school improvement
and to ensure best practice in every area is shared.

The amount retained is determined by the Board on an annual basis before the start of each financial year following discussion and consultation with
the school leaders and Local Governing Bodies (LGBs) of each school.

Core support 2020/21

LIFE provides the following services to every school as part of the funding retained:

Please state whether you agree that this has been good value for money.

LEADERSHIP & MANAGEMENT SUPPORT

1. CEO Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The support and expertise of an experienced CEO to act as Accounting Officer for the
Trust. The CEO carries out their responsibilities as Accounting Officer as detailed in the
current Academies Financial Handbook.

✔

The CEO hosts a half termly meeting of heads of school and a termly Trust team
meeting, attends LGB meetings at least once a year, oversees the appraisal process
for all Executive team and leads on strategic development of the Trust.

✔

1



The CEO receives and supports heads through weekly newsletters, face to face
meetings at least once a month and regular telephone contact.

✔

The CEO attends LGB meetings when invited or when necessary for the dissemination
of ideas and information

✔

Specific Comments relating to this section if necessary

2. Local Governing Body Support
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The Trust pays for National Governance Association Gold Membership for all LGB
members as well as access for all governors to the NGA’s e-learning resources

✔

Appointments to the LGB are through the Trust who offer induction and Entry
Interviews

✔

LGB Chairs and Vice Chairs have regular contact with the CEO as well as termly
meetings

✔

Specialist training from the Directors of Operation and Education is available once a
year for each LGB

✔

All clerking support is provided and funded from the central Trust ✔

Termly Clerk training meetings are held ✔

Trust senior leaders are governors in a number of Trust schools ✔

Support for annual self-evaluation and skills audits for all governors ✔

Support with the completion of the Trust’s Healthchecks which provide governors with a
proven way of self-evaluating school performance, helping to prepare for Ofsted and
strengthening school leadership

✔
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Specific Comments relating to this section if necessary

3. Executive Head, Headteacher and Head of school support
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

A complimentary Nuffield Health 360 check up in the Autumn Term each year ✔

A complimentary Colour Me personality profile review ✔

A £150 annual leadership book allowance ✔

Financial support of up to £500 for Coaching sessions to support personal and
professional development

✔

Oversight of the appraisal process for Heads of Schools including arranging meetings,
external validation and target setting

✔

Attendance at half termly Heads and Headteachers Trust meetings ✔

Staff development budget to support agreed training courses such as NPQEL NPQH
and MBA

✔

Reimbursement of reasonable travel expenses for necessary Trust travel ✔

Additional development sessions as required ✔

Specific Comments relating to this section if necessary
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4. Leadership Conference Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

Free attendance for all senior leaders and governors at the annual LIFE leadership
conference, a training and networking update event provided by the Trust with external
input.

✔

Specific Comments relating to this section if necessary

OPERATIONAL SUPPORT

1. Director of Operations Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The support and expertise of an experienced full time Director of Operations who
oversees all the operational aspects of the Trust and is available for school leaders and
LGB chairs to speak to either in person, by telephone or email.

✔

Specific Comments relating to this section if necessary

2. Finance Support

The support of a full time Finance Manager to provide financial support and advice to
headteachers, LGB Chairs and finance staff in each school. This will include:

Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

✔

Budget planning and implementation annually ✔
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Review of monthly budget outturn and month end reconciliations every month including a
full face to face meeting

✔

Assistance with preparation of reports for LGB meetings ✔

Assistance with accounts processing ✔

Completion of financial statutory returns ✔

Setting up and reviewing of internal control procedures ✔

Benchmarking of all key activities as required for academies ✔

Management of the external audit process ✔

‘Helpdesk’ support 5 days per week ✔

Payroll services to include all 3rd party transactions at no cost. ✔

Calculation of gross and net pay including PAYE, NI, sickness, maternity, paternity and
other statutory and voluntary deductions

✔

Review of draft payroll reports to identify discrepancies
✔

Provision of monthly reports and analysis
✔

Production of final payslips
✔

HMRC and pension deductions paid and returns completed
✔

Production of P45’s, P60’s and P11’s
✔

Payroll advice provided to employees

✔
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Support for Financial systems which includes telephone support
✔

Telephone support on all financial matters and remote support where necessary ✔

Regular software updates ✔

Provision of salary calculators for assistance with budget planning ✔

Access to staff with extensive experience in school financial management ✔

Provision of an internal audit service across the trust at no cost to the academies
✔

Liaising with the internal audit provider to put in place a timetable and internal audit plan
that fulfils the requirements of the Academies Financial Handbook

✔

Working with schools to ensure an appropriate action plan is in place to address areas
requiring improvement and regular monitoring of the action plan

✔

Provision of year-end audit and financial statements
✔

Liaison with auditors at the planning stage, setting the timetable and agreeing risk areas ✔

Assistance with preparation of information required for the audit and the preparation of
the financial statements (for example fixed asset and depreciation calculations)

✔

Assistance with the processing of audit journals and ensuring the correct reflection of
opening balances

✔

Liaising with the auditors on completion and finalisation of the financial statements and
disclosures

✔
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Completing the academies accounts directions following the finalisation of the financial
statements

✔

Ensuring all ESFA deadlines are met ✔

Specific Comments relating to this section if necessary

3. IT support services
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The support and expertise of an experienced full time Head of IT who oversees all the
operational aspects of Trust ICT and is available for school leaders and LGB chairs to
speak to either in person, by telephone or email.

✔

Assistance with the installation of new hardware and software ✔

Ensuring security and compliance across the Trust ✔

Software updates and ongoing maintenance of the IT systems ✔

Opportunities for MAT wide procurement and economies of scale ✔

Access to staff with extensive experience in IT within a school environment ✔

No need for expensive in-house or outsourced IT resource ✔

GDPR support ✔

School website platform created and updated for no cost ✔

Specific Comments relating to this section if necessary
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4. Human Resources Support
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The support and expertise of an experienced full time Head of HR/People Officer who
oversees all the operational aspects of Trust Human Resources and is available for
school leaders and LGB chairs to speak to either in person, by telephone or email.

✔

Access to legal advice via the Head of HR or Director of Operations
✔

Access to online HR Hub for guidance, process and template information
✔

Support preparing and writing reorganisation documentation and attendance to support
or present at all necessary reorganisation meetings

✔

Checking content and format of recruitment adverts for all staff
✔

Offer advice on disciplinary and capability meetings including support in person for
more serious cases

✔

Complimentary Colour me Personality Profiling for all senior leaders with the option to
have staff and pupil profiles for significantly reduced price by a fully trained Trust leader

✔

Free Flu jabs for all staff
✔

Christmas Hampers for each school every December
✔

Support with succession planning including access to the Succession Planning Policy
and Trust Retention Strategy

✔

Free access for all staff to the annual BBQ and Carol Concert
✔

Support with requesting and reviewing references for all new members of staff
✔
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Advice on the  Induction Process including pre-employment checks and support with the
support staff probation period and how this should be conducted

✔

Support with new and revised Contracts including any pay related documentation
✔

Advice on  supporting Staff Wellbeing 
✔

Support and guidance regarding Staff Absence and the correct absence monitoring
procedures including OH Referrals

✔

Support for School Workforce Census return
✔

Support for DBS checking service including new and renewal checks
✔

Checking of Single Central Record and conducting SCR audit checks
✔

Guidance regarding Bluesky, the performance management tool, and the Appraisal
Cycle for both teaching and  support staff

✔

Training support and guidance for office staff including one to one support where a
colleague is new to post 

✔

Specific Comments relating to this section if necessary

5. Premises
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

An ongoing programme of procurement services to realise economies of scale across the
trust

✔
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Further development of a trust wide approach to procurement to increase bargaining
power and ensure value for money is achieved for all schools within the trust

✔

Advice with asset management planning, interpreting the Condition Survey reports. ✔

Access to Condition Improvement Funding engaging with the services of an external
surveying company

✔

Introduction and use of the SmartLog system – a cloud based fire and health & safety
compliance management software

✔

Health and advice from the IOSH qualified Director of Operations in all matters relating to
Health & Safety

✔

Facilities management services including helpdesk support ✔

Specific Comments relating to this section if necessary

6. Communications and marketing support
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

The support and expertise of an experienced part time Head of Marketing who is
available for school leaders to speak to either in person, by telephone or email.

✔

Support in promoting all of the school’s social media presence. ✔

Promotional support for school events and activities via websites/leaflets/adverts ✔

Briefing and production management of school promotional material covering all advice
with schools only paying for printing costs.

✔
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Specific Comments relating to this section if necessary
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EDUCATIONAL SUPPORT

Educational support is led by the Director of Education, who is an experienced senior
leader and former Local Authority senior school improvement advisor. He provides direct
support and expertise to schools and school leaders, in person, by telephone or email,
as well as overseeing all the educational aspects of the Trust and leading on the
structures and procedures that make school leadership easier and supports school
improvement. 

Areas of educational support include:

Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know

Provision of clear documentation and support to develop school improvement planning,
including an “easy to use” School Development Plan proforma and continuous support
with the preparation and consultation processes for the SDP. 

✔

Support with the completion of the Trust’s Healthchecks, which are a proven way of
self-evaluating school performance, helping to prepare for Ofsted and strengthening
school leadership, especially governance.

✔

Short and long term support for preparation for Ofsted, including the production of a
single page SEF based on the Healthchecks.

✔

Access to proven educational specialists in Trust schools who support teaching and
learning across Trust schools

✔

Centralised funding for key staff in Trust schools to become subject specialists across
Trust schools

✔

A PE specialist to assist and work with schools PE staff as well as coordinating
participation in Trust events including on average at least one day per school per half
term.

✔

An Culture & Community Manager to support schools’ improvement of pupils’
Personal Development, through the embedding of school and Trust values and rolling

✔
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out the LIFE Passport and LIFE Ambassadors programmes, as well as a variety of
specialist trust-wide events, such as the annual LIFE Bake Off.

The organisation of the annual LIFE Celebration Evening, which includes the LIFE
Pupil Scholarship Award scheme, with two Year 6 pupils in every school receiving a
£100 achievement award.

✔

The support and expertise of an experienced EAL and Internationalism Manager who
will assist with International School Award applications and both Erasmus and British
Council applications.

✔

Leadership opportunities to visit other schools and participate in the LIFE peer review
programme

✔

Support in narrowing the gaps for disadvantaged pupils and for the effective use of the
Pupil Premium Grant to maximise impact.

✔

Career opportunities and dedicated leadership training for new and aspiring middle
and senior leaders.

✔

Training and support for leaders in target setting and data analysis. ✔

Training and support for governors in understanding and discharging their roles with
confidence.

✔

Contributions to costs of commercial curricular support where necessary ✔

Contributions to subscriptions for agreed school improvement and data support ✔

Specific Comments relating to this section if necessary

The following additional support is also available:
Strongly
Agree

Agree Disagree Strongly
Disagree

Don’t
Know
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Healthchecks
Finance, Premises and HR Healthchecks to be completed by a Trust senior leader who
will write the documentation in consultation with the school’s senior leaders, be present at
the meeting with the Link Governor and support their presentation at the LGB.

Total Cost £1,200 p.a for each Healthcheck.  .

✔

Estates Management
Compliance monitoring to include the completion and maintenance of the Smartlog
system.

Minor maintenance items carried out.

Engagement and supervision of contractors where necessary.

Total cost £2,400 p.a. (based on 1 day per month, 12 days per year)

Additional days will be charged at an agreed daily rate (depending on level of experience
required).

✔

Additional ICT support

Works required in addition to the core provision of ICT support services set out above will
be charged at a daily rate of £250 per day.

✔

Travel and Subsistence

Where necessary, mileage will be charged separately at 46.9p per mile for ALL support
visits (both core and additional).

✔

Specific Comments relating to this section if necessary
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Dame Tipping C of E  Primary School
Admissions Policy for September 2022

The Governors welcome applications for places for children whose parents wish them to be educated at Dame
Tipping CofE Primary School. Where the number of applications for admission is greater that the published admission
number, applications will be considered against the criteria set out below. After the admission of pupils with
Education Health and Care Plans where Dame Tipping CofE Primary School is the named school, the oversubscription
criteria will be applied in the order in which they are set out below.

Definitions
Sibling
A brother or sister (that is, another child of the same parents, whether living at the same address or not), or
half-brother or sister or a step-brother or sister or an adoptive or foster sibling, living as part of the same family unit
at the same home address.

Child
Anyone under the age of 18.

Children Looked After (previously Looked After Children):
A 'looked after child' is a child who is (a) in the care of a local authority, or (b) being provided with accommodation by a local
authority in the exercise of their social services functions (see the definition in Section 22(1) of the Children Act 1989) at the time
of making an application to a school.

A child is regarded as having been in state care outside of England if they were in the care of or were accommodated by a public
authority, a religious organisation, or any other provider of care whose sole or main purpose is to benefit society.

Adoption includes children who were adopted under the Adoption Act 1976 (see Section 12 adoption orders) and children who
were adopted under the Adoption and Children Act 2002 (see Section 46 adoption orders).

Child arrangements orders are defined in Section 8 of the Children Act 1989, as amended by Section 12 of the Children and
Families Act 2014. Child arrangements orders replace residence orders and any residence order in force prior to 22 April 2014 is
deemed to be a child arrangements order.

Children of staff
Where the member of staff has been employed at the school for two or more years at the time at which the
application for admission to the school is made, and/or the member of staff is recruited to fill a vacant post.

Policy and number for entry into Year R
Dame Tipping CofE Primary School provides a 4 to 11 education. Children will be admitted at age 4 without reference
to aptitude or ability. The number of intended admissions for the year commencing the 1 September 2022 will be 15.

Applying For a Place- Cohort Applications
You must make an application to the Local Authority for your child to attend Dame Tipping CofE Primary School. The
Governors recommend that parents/carers read the current Havering Co-ordinated Admissions Arrangements,
available to download from the Infant/Primary section of the Havering website www.havering.gov.uk/admissions
before completing any application.

http://www.havering.gov.uk/admissions


Oversubscription for entry in Year R
Where applications for admission exceed the number of places available, the following criteria will be applied, in the
order set out below, to decide which children to admit.

1) Looked after children and all children who were adopted (or subject to child arrangements orders or special
guardianship orders) immediately following having been looked after, including those children who appear (to the
admission authority) to have been in state care outside of England and ceased to be in state care as a result of being
adopted.

2) Children of staff at the school.
3) Siblings on roll in September 2021.
4) Children living nearest the school as measured by the agreed by the local authority measuring system.

Home Address
The home address excludes any business, relative’s or childminder’s address and must be the child’s normal place of
residence. Where the child is subject to a child arrangements order and that order stipulates that the child will live
with one parent/carer more than the other, the address to be used will be the one where the child is expected to live
for the majority of the time. For other children, the address to be used will be the address where the child lives the
majority of the time. In other cases, where the child spends an equal time between their parents/carers, it will be up
to the parent/carers to agree which address to use. Where a child spends their time equally between their
parents/carers and they cannot agree on who should make the application, we will accept an application from the
parent/carer who is registered for child benefit. If neither parent is registered for child benefit, we will accept the
application from the parent/carer whose address is registered with the child’s current school or nursery.

Dame Tipping CofE Primary School will not generally accept a temporary address if the main carer of the child still
possesses a property that has previously been used as a home address, nor will we accept a temporary address if we
believe it has been used solely or mainly to obtain a school place when an alternative address is still available to that
child.

The address to be used for the initial allocation of places will be the child’s address at the closing date for application.
Changes of address may be considered in accordance with Havering’s coordinated scheme if there are exceptional
reasons behind the change. Any offer of a place on the basis of address is conditional upon the child living at the
appropriate address on the relevant date. Applicants have a responsibility to notify the school and the Havering
School Admissions Team of any change of address and must provide verification of the new address immediately.
This should be supported by evidence from a solicitor regarding the date of exchange of contracts if parents/carers
are purchasing a new home or the signed tenancy agreement if they are renting a property. The length of a tenancy
agreement from the letting agent should be sufficient to cover the date on which their child would start attending
the school.

If a parent/carer is found to have used a false address or deliberately provided misleading information to obtain a
school place, the offer will be withdrawn (or if before the allocation of places, the application will be cancelled).

Waiting Lists:
These are administered by the local authority.

In the event that parents/carers are offered a lower preference school, Havering will automatically place children on
a waiting list for higher preference schools. The child’s name will automatically remain on the waiting list for the
Autumn Term (September to December) unless a parent advises the School Admissions Team to remove them from
the list/s.

The Havering School Admissions Team holds and maintains the waiting lists for all schools in Havering.

Havering are not responsible for waiting lists for schools located outside of Havering. Parents/carers should contact
the individual school concerned or the schools Local Authority to ask about waiting list procedures.



Priority cannot be given to children based on the date that their application was received or their name was added to
the waiting list. Waiting lists are re-ranked in accordance with the schools published admission criteria each time a
child’s name is added to the waiting list.

A child’s position on the waiting list can move up as well as down.

In Year Admissions
For all In Year Admissions, please read the Havering “Finding a School Place” booklet, which is available to download
from: www.havering.gov.uk/admissions

All parents must complete an In Year Common Application Form (ICAF) application, which is available to download
from: www.havering.gov.uk/admissions/ICAF.

Tie Break
Proximity to the school will first be applied if the school is oversubscribed in any criteria (apart from the criteria
applying to Looked After Children/Previously Looked After Children) with those living closest to the school. Distance
will be measured from the centre of the child’s home to the centre of the school.

Random allocation will be used as a tie-break to decide who has highest priority for admission if the distance
between a child’s home and the school is the same in any individual case.

If children of multiple birth (twins and triplets) are tied for the final place, those siblings will be admitted over PAN.

Deferred entry for infants
In recognition that some parents will feel that their child is not ready to start school in the September after their child
turns four, parents can request that their child attends part time until they reach statutory school age or that the date
their child is admitted to school is deferred until later in the same academic year, but not beyond the start of the
summer term of the academic year for which a place has been offered. In addition, parents of summer born children
(those born between 1 April and 31 August) can request for their child to be admitted to reception a year later
outside of their chronological year group, thereby starting school only once they reach statutory school age. This
does not apply to children born in the autumn and spring as these children must legally be in school full time in the
term after they turn five years old (Further information is provided below).

Admission of children outside their normal age group
Applicants may choose to seek a place outside their child’s chronological (correct) year group. Decisions will be made
on the basis of the circumstances of each case and what is in the best interests of the child concerned.

● Applicants who are applying for their child to have a decelerated entry to school, i.e. to start later than other
children in their chronological age group, must initially apply for a school place in accordance with the
deadlines that apply for their child’s chronological age. If it is agreed for the child to have a decelerated entry
to Dame Tipping CofE Primary school the place cannot be deferred and instead the Local Authority will be
informed of the decision and the application will be cancelled. The applicant will be invited to apply again in
the following year for the decelerated cohort.

● Applicants who are applying for their child to have an accelerated entry to school, i.e. to start earlier than
other children in their chronological age group, must initially apply for a school place at the same time that
other families are applying for that cohort. If it is agreed for the child to have an accelerated entry to Dame
Tipping CofE Primary School, the application will be processed. If it is not agreed for the child to have an
accelerated entry to the school, the Local Authority will be informed of the decision and the application will
be cancelled. The applicant will be invited to apply again in the following year for the correct cohort.

Applicants must state clearly why they feel admission to a different year group is in the child's best interest and
provide what evidence they have to support this.

Appeals
All applicants refused a place have a right of appeal to an independent appeal panel constituted and operated in
accordance with the School Admission Appeals Code. Applicants are only able to appeal once each academic year,
unless there is a significant change in circumstance.

http://www.havering.gov.uk/admissions
http://www.havering.gov.uk/admissions/ICAF


For information on how to appeal appellants should contact the school within 20 days of being notified that their
application has been unsuccessful. Information on the timetable for the appeals process is on each school’s website.

Admissions Advice
If, after having read the following documents, you have any queries about applying for a place at Dame Tipping CofE
Primary School, please contact Mrs Wakeman 01708 745409 or via e mail at: office@dametipping.havering.sch.uk or
at the main school office.

The London Borough of Havering Admissions team can be contacted at schooladmissions@havering.gov.uk or on
01708 434600 or by post to Admissions Team c/o Town Hall, Main Road, Romford, Essex RM1 3BD.

Please pay particular attention to the various deadlines detailed throughout the documents.

mailto:office@dametipping.havering.sch.uk
mailto:schooladmissions@havering.gov.uk
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